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Statement of Professional Interests. I am a Clinical Associate Professor of Obstetrics and Gynecology specializing in high-risk obstetrics, with a focus on perinatal genetics and cardiovascular complications. In this regard, I am a Diplomate of the American Board of Obstetrics and Gynecology with sub-specialty recognition in Maternal-Fetal-Medicine, and a Diplomate of the American Board of Medical Genetics. Since joining Stanford, I have mentored nearly 40 trainees and established my current 5-year research initiative investigating non-invasive prenatal testing for pregnancies complicated with fetal abnormalities and chromosomal aberrations. Additionally, I hold a concurrent role as Obstetrical Director of the Maternal Heart Program where I engage multiple clinical professionals in coordinated, specialized care of high-risk maternal patients across the region. As an educator and maternal health advocate, I am passionate about diversity, equity, and inclusion (DEI) and have worked tirelessly on DEI and global health initiatives, which has elevated both my national and international reputation in maternal fetal medicine. Based on these accomplishments, I am well-prepared to assume the role of Professor at Stanford University and to serve as an innovative, effective and compassionate role model for diverse scholars and patients. 
Clinical Care (65% FTE) My primary clinical responsibility involves treating high-risk obstetrical pregnancies, from pre-conception counseling to weekly prenatal care clinics to labor and delivery. This often includes provision of complex surgical deliveries and critical care for my patients. Specifically, I am interested in factors that may affect perinatal outcomes, including maternal heart conditions and genetic birth defects. As Obstetrical Director of The Maternal Heart Program, I have embraced a multidisciplinary approach to caring for my patients with complex cardiac conditions, the leading diagnosis of maternal mortality in the US. We receive referrals from well over a 500-mile radius. I have directed the program for over five years and have witnessed significant growth in clinical care excellence as well as educational, and research opportunities. This program has offered me the opportunity to collaborate with Cardiology, Obstetrics Anesthesia, CT-Surgery, Radiology and other providers. I am also a member of the Prenatal Diagnosis Center (PDC) where I use ultrasound and other interventions at Stanford Children’s Hospital (SCH) and satellite sites. Lastly, I am an active member of SCH’s Fetal and Pregnancy Health Program and the Johnson Center providing local and regional maternal-fetal care for a broad base of diverse patients facing complex diseases. In this capacity I serve as a point of contact for Spanish speaking patients referred to our facility from across the northern California region.

Teaching, Mentoring and Other Pedagogical Activities (10% FTE) At Stanford I have solidified my strong passion and commitment for medical education. As a Clinical Educator, I direct two preclinical rotations: OBGYN 222: Obstetrics and Gynecologic Skills Simulation, allows students to gain hands-on skills in vaginal and c-section deliveries, surgery, laparoscopy, family planning, ultrasound & pre-natal care, and infertility care. I also direct the Medical Spanish Elective (INDE 274) sponsored by The Office of Diversity in Medical Education and will be piloting the Objective Structured Clinical Examination (OSCE) in Spanish this year, allowing both MD and PA students to practice their Spanish skills with standardized patients. Over the past five years, I also created and lead the Stanford Student Interest Group (SIG) in OBGYN, which allows for early identification of those interested in women’s health. This initiative has led to diverse students entering the field of OBGYN for the last four years. My commitment to pre- and post-doctoral training is evident in the fact that I am an active mentor in the Stanford SOM Scholar program and have mentored 40 pre- and post-doctoral trainees over the past seven years. Most recently, I mentored Dr. Meryl Sperling towards a successful appointment to a Clinical Educator (CE) faculty line, Dr. Danielle Panelli, who has received several MCHRI and NIH training awards, and Dr. Irogue Igbinosa who is moving into an academic track investigating maternal health disparities. This prolific mentoring record was recognized by ACOG as Mentor of the Year for 2020.  Lastly, I serve on many search committees, as well as interview committees for medical students, residents, and fellows.  I also serve on educational oversight committees within Stanford SOM including the Committee on Performance, Professionalism and Promotion (CP3), the SOM Admission Committee, and the Pediatric Genetics, Cardiology and Adult Congenital Heat Program search committees. 

Diversity, Equity and Inclusion (5% FTE) As the Department’s OFDD Liaison, I engage in monthly board meetings focused on faculty diversity, professional development, and feelings of inclusion, with a particular focus on junior, women, and/or URM faculty. I have gained tremendous tools from this experience and acquired an invaluable network with whom to improve diversity and faculty development. This experience has reinforced my strong desire to continue my DEI leadership at the university. Additionally, as DEI Director in the Department, I have worked tirelessly with division chiefs, as well as residency program and clerkship directors to develop a strategic plan to inculcate diversity and inclusion into our missions of clinical care, research and training and, as a member of the Grand Rounds Core Lectures Planning Committee, advocated for more diversity in invited speakers/topics. I am also the Director of the Stanford SOM SCORE OBGYN Program, an innovative program to increase diversity in residency programs through a four-week residential clinical training program for MS4. I was successful in securing departmental funds for 2-3 medical students a year and, to date, all the students matched in OBGYN and are pursuing an academic track. This success has been mirrored in the OBGYN residency program, where I lead a “second look” retreat for potential URM OBGYN residency applicants, resulting in a 90% matching rate for the last two years. As evidence of my impact in DEI, I was invited to be the first and only OBGYN Mentor for The Pediatric Department LEAD Program. I am also engaging with several Centers of Hispanic Excellence (UCSF, UCSD, UC Berkeley) to create a strong alliance with Stanford SOM, and serve as a mentor for the Stanford Leadership in Health Disparities Program, the UCSF OBGYN Latinx Fellows, and the Society for Maternal Fetal Medicine Latinx members. 
Advocacy Activities (1% FTE) I have been invited to several countries to share our global medical and obstetrical simulation platform and to speak on reduction of maternal morbidity/mortality risk in underserved communities. We successfully obtained an MOU with the University of San Carlos in Guatemala, and I have been invited to Costa Rica, Salvador, India and Uganda. My international outreach has grown rapidly under the umbrella of GO MOMS, GO FAR. During the COVID-19 Pandemic, I also secured funds from MCHRI and NIH to convert GO MOMS to a virtual platform for rural hospitals and birth centers in the U.S. As an ACOG Government Fellow, I contributed to a first ever collaboration to share educational protocols to address adverse perinatal outcomes with India Federation College of OBGYN and supported the Minister of Health in Kazakhstan in addressing the effects of COVID-19 on maternal health and pregnancy course. Regionally, I provide seminars through the Mid-Coastal California Perinatal Outreach Program and teach MED233: Global Health: Beyond Diseases and Organizations.
Administrative/Leadership Contributions (4% FTE) I concurrently hold multiple leadership roles: Obstetric Director of the Stanford Maternal Heart Program (since 2016) where I lead a multidisciplinary approach to caring for pregnant persons with complex cardiac conditions and member of Executive Committee of the Stanford Metabolic Center. As noted above, I lead several DEI initiatives within the Department, Hospital and SOM, and serve as Advisory Board Member for Pediatrics’ Advancing Anti-Racism Coalition. Nationally, I serve on DEI boards for the Society of Reproductive Investigation and Society for Maternal Fetal Medicine.
Scholarship (15% FTE) As a clinician-scientist, my scholarship centers on improving the scientific basis and medical understanding of prenatal genetic diagnosis and maternal cardiovascular issues. My current 5-year study with SeraCare Sciences is a prospective investigation of non-invasive prenatal testing for pregnancies complicated with fetal abnormalities and chromosomal aberrations. This fruitful collaboration has led to several scholarly publications and presentations. Phase II of this project (with the Stanford Metabolic Center) addresses my other key area of scholarship: maternal metabolic imbalances and cardiovascular disorders. With support from an MCHRI Clinician Educator Award, I am investigating chromosome telomere length as a novel biomarker for maternal morbidity and mortality. This research has allowed me to mentor Dr. Danielle Panelli since she was a PGY5 to now, as a junior faculty who has obtained NIH and MCHRI grant funds. I am also embarking on a new research project with Dr. Kathleen Minor to study echocardiogram in labor as a predictive tool for preeclampsia and potentially advanced maternal cardiac distress.

Recognition in the Field. As I have grown in my career, I have been fortunate to attain significant recognition for my expertise in maternal fetal medicine care and perinatal genetics, which led to 22 international, 10 national and 24 regional presentations over the past seven years. As I look to the future, my vision is to further solidify my role as a Latina academic leader and foster the new generation of Latinx leaders in reproductive women’s health.  I am confident this goal can be achieved at Stanford University School of Medicine.
