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SUMMARY

I am a skilled researcher, data scientist, and program evaluator with over 9 years of experience conducting mixed-
methods research at the intersection of psychology, policy and law, and intervention programs. I use a wide range of
methods, including analyzing large-scale data sets and experimental and data-driven methods, that are tailored to each
research question, as well as time, resource, and data constraints. [ have robust experience visualizing and disseminating
research findings to internal and external stakeholders, including research teams, academic audiences, policy and legal
decision makers, and public audiences. My research is published in high-impact journals to inform policy and
programming in the employment, education, health, and legal sectors.

SKILLS
Areas of theoretical & applied expertise: social Methods: surveys and experiments, secondary analyses of
perception and stereotypes, inequality in education, large datasets (datasets: census, case law, discrimination,

employment, material hardship, access to justice and safety eviction, child and adolescent health data, search engine,
and their interplay, child and adolescent social cognitive  news, social media), interviewing, content and thematic
development, psychology and law/policy, social cognitive analyses, data-driven methods (reverse correlation)

impact of material hardship and violence Data processing & statistics: descriptives, correlation, t-
Areas of technical expertise: Quantitative research, test, ANOVA, factor analyses, linear & logistic regressions,
qualitative research, research design, statistics, data hierarchical linear modeling, structural equation modeling,
visualization, reports, and presentations, data management machine learning, network analysis, simulations, agent-
and statistics mentoring, team and project management, based modeling

Software: R, Python, SPSS, Qualtrics, Inquisit

RESEARCH & DATA SCIENCE EXPERIENCE
STANFORD UNIVERSITY
Postdoctoral Researcher 09/2023 to Current

e [ed research projects on racial inequality in education and employment that focus on how the interplay of law,
organizations, and individual psychology can perpetuate or challenge racial inequality.

¢ Designed and analyzed eight quantitative research studies with over 2,000 participants using experimental
methods and analyzing large national datasets in higher education.

o [ presented research to behavioral science organizations (SPARQ), published one empirical paper, and have two
manuscripts in preparation.

o Supported research activities , including research design and data analyses, and provided training for students
and research staff: 2 PhD students, 1 lab manager, 2 pre-doctoral scholars, and 1 undergraduate honors thesis
students.

UNIVERSITY OF WASHINGTON
PhD in Social Psychology & Data Science Specialization 09/2018 to 06/2023

o Led 5+ years of research projects at the intersection of psychology, law and policy, and inequality, with a focus
on biases in social perception regarding gender-based violence that were published in top journals in the field.

e Designed and analyzed 30+ quantitative research studies with over 15,000 participants using behavioral and
data-driven methods, and analyzing large national datasets (news media data, search engine data, Twitter data,
American Community Survey data).

e Communicated research insights to a wide range of audiences: published 5+ empirical research papers, 10+
presentations at scientific conferences, 2 presentations for government agencies (EEOC, USAID), 5 interviews at
media outlets.

e Data science training specialization in statistics and machine learning and data management and visualization.

o Delivered lectures, prepared course materials, and led seminars for 200+ students.

US AGENCY FOR INTERNATIONAL DEVELOPMENT, USAID
Policy & Data Analyst 06/2021 to 12/2021

e Conducted Monitoring, Evaluation, and Learning Research on USAID's Gender-Based Violence Response and
Prevention portfolio (30 programs across 50+ countries). This included developing novel approaches for
quantitative and qualitative analyses of large-scale datasets to inform decision-making, adapt interventions, and



improve outcomes. [ worked in collaboration with NORC at the University of Chicago and on multi-disciplinary
and multi-geographical teams.
e Presented data summaries, visualizations, and research reports to internal and external stakeholders and technical
working groups.
PRINCETON UNIVERSITY & UNIVERSITY OF LEIDEN

Research Specialist 05/2016 to 01/2018
e Conducted research on economic inequality, decision-making, social networks, and large-scale text analyses.
EDUCATION
PHD, MS: SOCIAL PSYCHOLOGY 05/2023

University of Washington
BACHELOR OF ARTS: PSYCHOLOGY 01/2016

Claremont Mckenna College

SELECTED AWARDS, PUBLICATIONS, AND MEDIA COVERAGE

e National Science Foundation Graduate Research Fellowship ($102,000) and University of Washington Bolles
Dissertation Fellowship ($5,000)

e Narrow Prototypes and Neglected Victims: Understanding Perceptions of Sexual Harassment | Journal of
Personality & Social Psychology

e Gender Prototypes Shape Perceptions of and Responses to Sexual Harassment | Current Directions in
Psychological Science

e People Believe Sexual Harassment and Domestic Violence are Less Harmful for Women in Poverty | Journal of
Experimental Social Psychology

e Why Some Sexual Harassment Claims are Considered More Credible than Others | Forbes

SERVICE

Served as the graduate student representative on the Diversity Advisory Committee for Faculty Searches, which
provides evidence-based resources, support, and oversight to ensure that hiring processes are fair and equitable.
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