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EDUCATION 
Stanford University, Stanford, CA Expected 2027 
Doctoral Candidate in Management Science and Engineering 
The Center for Work, Technology, & Organization (WTO) 
Committee: Arvind Karunakaran (Chair), Kathleen Eisenhardt, Chuck Eesley 
Dissertation: Alternating Currents: Occupational Status Hierarchies, Expertise Coordination, and Strategic Transitions 

• Under Consideration for 2026 INFORMS/Organization Science Best Dissertation Proposal 
Competition 

 
Boston College, Chestnut Hill, MA 2022 
MBA, Summa cum laude 
 
Boston College, Chestnut Hill, MA  2015 
BA, Communications and Corporate Systems (Double Major), Summa cum laude 
  

PEER-REVIEWED PUBLICATIONS 
[1] Benjamin-Pollak, N.A., & Karunakaran, A. (2026). “Expert authority and the public sphere: Media 
intermediaries, professional norm violation, and the market for expertise.” In K. T. Elmholdt, R. Huising, & 
E. I. Mäkinen (Eds.), Expertise in and around organizations: The changing constitution and ecology of expertise (Research in 
the Sociology of Organizations, Vol. 97, pp. 249–269). Emerald Publishing. 
 

UNDER REVIEW 
[1] Benjamin-Pollak, N.A., & Karunakaran, A. (Under Review: Organization Science). “Suits and Lab Coats: 
Epistemic Privileging and Its Impact on Strategic Transition in a ‘Deep-Tech’ Battery Startup.”  

• Finalist, Best Student-Led Paper, Kauffman Best Paper Awards in Entrepreneurial Cognition, 
Academy of Management (2024) 

[2] Benjamin-Pollak, N.A., & Karunakaran, A. (Under Review: Academy of Management Review). “Expert 
Authority by Popularity: How Technological Developments and Changes in the Media Have Given Rise to a 
Novel Mechanism for Evaluating Expertise.” 
 

WORKING PAPERS 
[1] Benjamin-Pollak, N.A. (In preparation). “Founder Mode as a ‘Cultural Anchor’: Understanding How 
Startup Culture and Processes of Authority Attenuate the Negative Impacts of Micromanagement by 
Founders and Senior Technical Employees.” 
[2] Benjamin-Pollak, N.A. (In preparation). “‘I Think We Can Move Fast Here’: Political vs. Traditional 
Serendipity in Organizations.” 
 

AWARDS, HONORS, AND FELLOWSHIPS 
Research Grant ($2,000 for conference travel), McCoy Family Center for Ethics in Society, Stanford 
University, 2026 
Lillie Fellowship (Full tuition and stipend), Management Science and Engineering & Graduate School of 
Business, Stanford University, 2026 
Heitz Fellowship (Full tuition and stipend), School of Engineering, Stanford University, 2025–2026 
Ethics in Society Graduate Fellowship ($3,000), McCoy Family Center for Ethics in Society, Stanford 
University, 2025–2026  
Finalist, Best Student-Led Paper, Kauffman Best Paper Awards in Entrepreneurial Cognition, Academy of 
Management (MOC Division), 2024 
Dean’s Graduate Fellowship (Merit-based fellowship providing unencumbered funding for independent 
research), School of Engineering, Stanford University, 2022–2026  

noahabp@stanford.edu
https://noahabp.com/
https://doi.org/10.1108/S0733-558X20250000097011
https://doi.org/10.1108/S0733-558X20250000097011
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Beta Gamma Sigma, Boston College Chapter, 2022 
Graduate Leadership Program (Selective cohort of 10 students), Boston College, 2021 
Dean’s Scholarship, Boston College Carroll School of Management, 2020–2022 
Rev. Michael Harding, S.J. Award (Top Student in Major), Boston College, 2015  
Alpha Sigma Nu, Boston College Chapter, 2015 

 
INVITED TALKS & GUEST LECTURES 
Stanford University, McCoy Center for Ethics in Society, Understanding and Addressing the Risks of LLMs 
Compromising Participant Pseudonymity in Qualitative Research, 2026 
Stanford University, Management Science and Engineering, Guest Lecturer, MS&E 180 & 280. Topics: 
Strategic Transitions and Organizational Culture, 2025–2026 
 

CONFERENCE PRESENTATIONS & SYMPOSIA 
2026  
Academy of Management Annual Meeting, Philadelphia, PA 

• PDW Co-Organizer, Expertise in and Around Organizations: Performing and Communicating Expertise at 
Work 

• Departmental Nominee and Participant, OMT Doctoral Student Consortium 
Berkeley Culture Connect Conference, Berkeley, CA 

• “Founder Mode as a ‘Cultural Anchor’: Understanding How Startup Culture and Processes of 
Authority Attenuate the Negative Impacts of Micromanagement by Founders and Senior Technical 
Employees.”  

 
2025 
People and Organizations Conference, Philadelphia, PA 

• “Suits and Lab Coats: Epistemic Privileging and Its Impact on Strategic Transition in a ‘Deep-Tech’ 
Battery Startup.”  

Academy of Management Annual Meeting, Copenhagen, DK 

• Symposium Co-Organizer and Presenter, Decoding Organizational Culture: New Tools and Fresh Takes in 
Organizational Culture Research (Presented: “Founder Mode as a ‘Cultural Anchor’: Understanding How 
Startup Culture and Processes of Authority Attenuate the Negative Impacts of Micromanagement by 
Founders and Senior Technical Employees.”) 

• PDW Co-Organizer and Presenter, Expertise in and Around Organizations: Who Are the Experts? 
(Presented: “Expert Authority by Popularity: How Technological Developments and Changes in the 
Media Have Given Rise to a Novel Mechanism for Evaluating Expertise.”) 

• “Suits and Lab Coats: Epistemic Privileging and Its Impact on Strategic Transition in a ‘Deep-Tech’ 
Battery Startup.” 

Organization Science Winter Conference, Los Angeles, CA 

• Accepted Participant, Doctoral Consortium 

• “Suits and Lab Coats: Epistemic Privileging and Its Impact on Strategic Transition in a ‘Deep-Tech’ 
Battery Startup.” 

Berkeley Culture Connect Conference, Berkeley, CA  

• “Suits and Lab Coats: Epistemic Privileging and Its Impact on Strategic Transition in a ‘Deep-Tech’ 
Battery Startup.”  

 
2024 
Academy of Management Annual Meeting, Chicago, IL 

• “Suits and Lab Coats: Epistemic Privileging and Its Impact on Strategic Transition in a ‘Deep-Tech’ 
Battery Startup.” 

 

RESEARCH EXPERIENCE 
Harvard Business School, Research Associate to Joshua Coval and Malcolm Baker, 2021–2022 
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Boston College, Research Assistant to Elizabeth Rouse, 2020–2021 
 

TEACHING EXPERIENCE 
Stanford University, Management Science and Engineering, Course Assistant, MS&E 180, 2025, 2026 
Harvard Business School, Course Assistant, Finance 1, 2021 
 

ACADEMIC AND PROFESSIONAL SERVICE 
Stanford University, Co-Organizer for the lab meeting of The Center for Work, Technology, & 
Organization (WTO), 2024–2025 
Research in the Sociology of Organizations (RSO), Ad-Hoc Reviewer, 2023–Present 
Academy of Management, Member of OMT, CTO, and MOC Divisions, Ad-Hoc Reviewer for OMT, 
2024–Present 
 

INDUSTRY AND PROFESSIONAL EXPERIENCE 
The National Book Review, Managing Editor & Co-Founder, 2015–2020 
Draper and Kramer, Board Observer & Shareholder Council Committee Chair, 2014–2022 
Epiphany School, Teaching Assistant and Sports Coach, 2011 
Agassiz School, Teaching Assistant and Sports Coach, 2010 
 


